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1979-80
CONCILIATION EXPERIENCE

3.168 Negotiating Units
1,804 Contracts Negotiable
1,241 (68%) Settled without third party
assistance
563 (32%) Brought to PERB for assistance

Of 563 Impasses brought to PERB

358 Schools
205 Other Governments

Of 651 Impasses resolved during 1979-80

161 (25%) settled by mediation
219 (34%) settled by mediation by fact-finder
9B (15%) settled by negotiations based on
fact-finding report
61 ( 9%) settled by acceptance of
fact-finding report
64 (10%) settled by post fact-finding
conciliation
48 ( 7%) settled by arbitration

REPRESENTATION ACTIVITY

161 Petitions received

32 Director's decisions

17 Board decisions

46 Board certifications

88 Petitions withdrawn

46 Elections involving 4.905 employees

IMPROPER PRACTICES

434 Cases pending at beginning of year
704 Charges filed during year
134 Hearing Officer decisions
61 Board decisions
607 Charges settled by agreement, withdrawn
or closed
336 Cases pending at end of year

MANAGEMENT/CONFIDENTIAL CASES

51 Cases pending at beginning of year
85 Applications received
57 Director's decisions
5 Board decisions
41 Withdrawn after conference
33 Cases pending at end of year

WORK STOPPAGES

18 Strikes

12,693 Employees involved

90,000 Man-days idle

3/100 of 1% of estimated working time lost

13 Board decisions on dues and/or Agency
Shop Fee forfeiture

1980-81
CONCILIATION EXPERIENCE

3,193 Negotiating Units
1,776 Contracts Negotiable
1,076 (71%) Settled without third party
assistance
700 (29%) Brought to PERB for assistance

Of 700 Impasses brought to PERB

409 Schools
291 Other Governments

Of 567 Impasses resolved during 1980-81

128 (22.6%) settled by mediation
200 (35.3%) settled by mediation by
fact-finder
91 (16%) settled by negotiations based on
fact-finding report
63 (11.1%) settled by acceptance of
fact-finding report
35 (6.2%) settled by post fact-finding
conciliation
18 (3.2%) settled by arbitration

REPRESENTATION ACTIVITY

192 Petitions received
51 Director's decisions
15Board decisions
61Board certifications
83 Petitions withdrawn
45 Elections involving 11,028 employees

IMPROPER PRACTICES

336 Cases pending at beginning of year
686 Charges filed during year
147 Hearing Officer decisions
87 Board decisions
567 Charges settled by agreement,
withdrawn or closed
221 Cases pending at end of year

MANAGEMENT/CONFIDENTIAL CASES

33 Cases pending at beginning of year
90 Applications received
34 Director's decisions
2 Board decisions
33 Withdrawn after conference
54 Cases pending at end of year

WORK STOPPAGES

22 Strikes

40,800 Employees involved

399,000 Man-days idle

17/100 of 1% of estimated working time lost

12 Board decisions on dues and/or Agency
Shop Fee forfeiture

1981-82
CONCILIATION EXPERIENCE

3,325 Negotiating Units*
2,104 Contracts Negotiable
1,496 (71%) Settled without third party
assistance
608 (29%) Brought to PERB for assistance

Of 608 Impasses brought to PERB

369 Schools
293 Other Governments

Of 692 Impasses resolved during 1981-82

195 (28.1%) settled by mediation

236 (34.1%) settled by mediation by
fact-finder

108 (15.6%) settled by negotiations based
on fact-finding report

63 (9.1%) settled by acceptance of
fact-finding report

53 (7.7%) settled by post fact-finding
conciliation

37 (5.4% settled by arbitration

REPRESENTATION ACTIVITY

205 Petitions received
35 Director's decisions
31 Board decisions
29 Board certifications
117 Petitions withdrawn
33 Elections involving 8,002 employees

IMPROPER PRACTICES

221 Cases pending at beginning of year
691 Charges filed during year
153 Hearing Officer decisions
66 Board decisions
526 Charges settled by agreement,
withdrawn or closed
167 Cases pending at end of year

MANAGEMENT/CONFIDENTIAL CASES

54 Cases pending at beginning of year
100 Applications received
73 Director's decisions
4 Board decisions
28 Withdrawn after conference
49 Cases pending at end of year

WORK STOPAGES

8 Strikes

2,353 Employees involved

8,553 Man-days idle

Less than 1/10 of 1% of estimated working
time lost

21 Board decisions on dues and/or Agency
Shop Fee forfeiture
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PERB DECISIONS

(Continued from back page)

IMPROPER PRACTICES

Hearing Officer

Baldwinsviile Central School District-Teachers Association. Kenneth J.
Toomey found that the district violated the Act by refusing to negotiate the
Impact of its abolition of teacher and teacher assistant positions on those
employees whose jobs were abolished (U-5455, LI-5541, 10/23/81 )

County of Niagara — C.S.E.A. Louis J. Patack deferred the matter to the
parties’ grievance procedure for review pursuant to the Board's deferral
policies. (U-5505, 10/29/81)

Police Benevolent Association — City of Lackawanna. John M. Crotty
found that the association violated the Act by submitting for interest arbitration
nonmandatory items concerning clothing and equipment changes, minimum
manning, the abolition of civilian employees and the filling of vacancies. (UJ-
5595, 10/29:/81)

City of White Plains-Professional Fire Fighters Association. John M. Crotty
dismissed the charge that the City violated the Act by refusing to pay an
employee his salary for two days he spent at a PERB hearing on another charge
that he and the association had filed against the city. (LJ-5369, 10, 30/81)

REPRESENTATION

Director

Board of Education of the City of New York — United Federation of
Teachers. The director ordered an election among per diem substitutes in a
separate unit, determined to be most appropriate, once UFT filed an affirmative
intent to represent supported by a separate showing of interest. (C-1986,
1/7/82)

Bethpage Water District — Local 342, Long Island Public Service Em-
ployees. The director determined. following submission of evidence of majority
support, that the petitioner was entitled to be certified without election as the
representative of the stipulated unit. (C-2310, 1 '11/82)

New York City Transit Authority — Terminal Employees Local 832 IBT. The
director determined that the petitioner was entitled to be certified as the
representative of employees in the stipulated unit based on its submission of
evidence of majority support. (C-2336, 1/ 18/82).

County of Dutchess and Dutchess County Sheriff — Dutchess County
Sheriff's PBA — Dutchess County Deputy Sheriffs Unit of C.S. E.A., Intervenor
The director dismissed PBA's petition to represent only deputy sheriffs, finding
the existing unit of all sheriff's department employees to be most appropriate,
(C-2257, 1/22/82).

Albany County and Albany County Sheriff's Department — Albany County
Deputy Sheriff's Association et al, The acting director, finding a unit of deputy
sheriffs to be appropriate, fragmented these employees from an existing unit of
deputy sheriffs, correction officers, and certain other employees and ordered a
secret ballot election. (C-2261, 11/18 81).

STRIKE

Board

Brentwood Clerical Association. The Board dismissed the charge that the
association caused, instigated, encouraged and condoned an eight-day strike,
affirming the hearing officer's determination that while there was a strike, the
association was not responsible for it. (D-0196, 1/11/82).

MANAGERIAL /CONFIDENTIAL

Director

South Orangetown Central School District. The director designated as
managerial or confidential the assistant to the superintendent; business
administrator; personnel assistant/district clerk; superintendent of buildings,
grounds and transportation; secretary to the superintendent; principal account
clerk/treasurer; administrative assistant to the superintendent, following con-
sent of the employees, none of whom is represented by a union. (E-0796,
1/4/82).

New York State Housing Finance Agency. The director designated the
assistant to the director of intergovernmental relations as managerial following
a consent of the affected employee, who is not representated by an employee
organization. (E-0835, 1/5/82).

County of Putnam. The director designated as managerial the deputy
commissioner of health and the personnel technician following their agreement
to the designation. (E-0751 and E-0655, 1/5/82).

Schoharie Central School District. The director designated the senior
account clerk, secretary to the superintendent, secretary to the business
administrator as confidential with the consent of the Schoharie Central
Employees Association, the certified representative for the unit which includes
the positions. (E-0795, 1/6/82).

B.O.C.ES. Cattaraugus, Erie and Wyoming Counties. The director
designated as managerial the career education director and program manager
of county government, the program manager of ABLE/HSE and the program
manager of energy and as confidential the senior typist — the director of
special education division and the senior typist-director of instructional
resources. All of the employees, who are unrepresented, consented to the
designations. (E-0794, 1/6/82).

The City School District of the City of Poughkeepsie. The director
designated the stenographer to the assistant superintendent as confidential
with the consent of the authorized representative of the unit which includes the
position, (E-0777, 1/12/82).

St. Johnsville Central School District. The director designated the senior
stenographer/superintendent's secretary as confidential following the stipula-
tion by the employee, who is unrepresented, consenting to the designation. (E-
0791, 1/18/82).

Lynbrook Union Free School District. The director designated the secretary
to the superintendent of schools as confidential based on the employee's job
duties and the lack of opposition by the representative of the unit which
includes the affected position. (£-0813, 1/19/82).

Wappingers Central School District. The director designated the senior
stenographer to the director of special projects as confidential with the consent
of the bargaining agent for the unit. (E-0793, 1/20/82).

Herkimer Central School District. The director designated as confidential
the senior stenographer to the superintendent of schools following the
stipulation by the employee, who is not represented by a union, consenting to
the designation. (E-0802, 1/20/82).

Canajoharie Central School District. The director designated the account
clerk as confidential, without opposition from the bargaining representative.
(E-0797, 1/22/82).

Susquehanna Valley Central School District at Conklin. The director
disiiissed the application seeking to designate the athletic director as
managerial. (E-0801, 1/21/82).

Bellmore Merrick Central High School District. The director designated as
confidential the stenographic assistant to the superintendent and the steno-
graphic assistant to the director of personnel on the basis of the stipulated job
duties of each title. (E-0815, 1 /29/82).

City School District of the City of North Tonawanda. The director
designated the director of curriculum and instruction as managerial following a
stipulation by the employee, who is unrepresented, consenting to the designa-
tion. (E-0825, 1/29/82).



PERB DECISIONS

IMPROPER PRACTICE

Board

Village of Mineola — Louis Leno. The Board affirmed the hearing officer’s
determination that the village violated the Act by discharging Lenc because of
his efforts to organize employees. (U-4621, 1/11/82).

City School District of the City of Newburgh — Newburgh Teachers
Assocration. The Board affirmed the hearing officer's dismissal of the charge
that the city violated the Act by refusing to execute a collective bargaining
agreement (U-5047, 1 11°'82).

Middle Country Teachers Association — Joseph Werner. The Board
affirmed the hearing officer's determination that the association violated the
Act by failing to provide adequate financial information as to its affiliates with
the agency fee refund check sent to Werner. (U-5145, 1/11/82).

New York State Public Employees Federation — Harry Farkas. The Board
affirmed the hearing officer's determination that the charge that PEF did not
fairly represent Farkas was untimely filed. (U-5397, 1/11/82).

Vestal Central School District — Vestal Teachers Association. The Board
dismissed the charge that the district violated the Act by reducing the salary of
guidance counselors when it eliminated one week from their August work
schedule. (L/-4873, 1/12/82).

Town of Smithtown — Civil Service Employees Association. The Board
affirmed the hearing officer’s determination that the town violated the Act when
it unilaterally discontinued the practice of permitting town employees from
using town vehicles for other than work-related purposes. (U-5204, 1/26/82).

Hearing Officer

Faculty Association of Hudson Valley Community College — Raymond A.
Dansereau. Kenneth J. Toomey dismissed the charge that the association
violated the Act when it refused to take Dansereau's grievance to arbitration
and when it resolved the grievance without his participation. {U-5586, 1/4/82).

Western Regional Off-Track Betting Corporation — Frances Campbell.
Robert J. Miller determined that OTB violated the Act by issuing a memorandum
restricting Campbell's right to communicate to the press about working
conditions. (U-5413, 1/12/82).

Board of Education of the City School District of New York — Fred
Greenberg. Anne Grace dismissed the charges that the board of education
retaliated against Greenberg for exercising protected rights because Greenberg
had failed to prosecute the charge. (U-5155, U-5362, U-5459, U-5654, 1/19/82).

United Federation of Teachers — Anna-Maria Thomas. Louis J. Patack
dismissed the charge that the UFT had violated the Act by failing to represent
Thomas in two grievances. (U-5402, 1/15/82).

Board of Education of the City of New York — Attendance Teachers
Organizing Committee and Marvin Datz. The director dismissed as deficient
the charge that the board of education violated the Act by discriminating
against the charging parties in the processing of their grievances. (U-5804,
122 82).

Westbury Teachers Association — Albert Handy and Catherine Seniuk.
Robert J. Miller found that the WTA violated the Act by failing to deliver an
accounting of its expenditures at the time of making its agency fee refund. (U-
K]570. U-5573, 1/22/82).

Niagara Falls City School District — Local 872, Civil Service employees
Association. Kenneth J. Toomey found that the district violated the Act by
unilaterally changing its biweekly pay day schedule. (L-5558, 1/22/82).

Board of Education of the City of New York — Marvin Datz. John M. Crotty
dismissed the charge for failure to prosecute and abuse of procedure. { U-5780,
1/26/82).

Board of Education of the City of New York — Richard R. Behrens. John M.
Crotty dismissed the charge for failure to prosecute and abuse of procedure.
(U-5765, 1/26/82).

Public Employees Federation — Jeffrey Beeson, Cesar Torras, Robert
Stone. Robert J. Miller dismissed the charges that the union breached its duty
of fair representation in the prosecution of a grievance. (U-5228, U-5229, U-
5278, 12/14/81)

State of New York District Council 82, AFSCME. John M. Crotty dismissed
the charge that the employer violated the Act by subjecting employees to “strip
frisks” as untimely. (U-4696, 12/15/81)

Gates-Chili Teachers Association — Laura Goddard. Monte Klein found
that the association violated the Act by failing to provide financial information
in support of its agency fee refund. (U-5647, 12/16/81)

Public Employees Federation — Michael Hartner. Robert J. Miller dismissed
the charge that the union breached its duty of fair representation in the
processing of a grievance. (U-5327, 12/16/81)

Florida Teachers Association — Florida Union Free School District. Monte
Klein found that the association violated the Act by refusing to negotiate with
the district until it was ready to negotiate for a different unit of employees. (U-
5267, 12/23/81)

Town of Gates — Albert Sava. Susan A. Comenzo found that the town
violated the Act by terminating an employee because of his union organizing
efforts. (U-5521, 12/24/81)

New York State Public Employees Federation — Harry Farkas. Robert J.
Miller dismissed a charge that the union breached its duty of fair representation
by failing to oppose the Civil Service Commission’s ruling barring charging
party's participation in an examination. (U-5703. 12/31/81)

Board of Education of the City of New York — Chamberlin. The director
dismissed as untimely a charge that the district violated the Act by dismissing
Chamberlain in response to his involvement in a protected activity, finding that
the dismissal decision occurred two years prior to the filing of the instant
charge. (U-5478, 11/20/81).

Odessa-Montour CSD — Odessa-Montour Teachers Association. Anne
Grace dismissed charges that the district improperly changed practices
allowing teachers to leave before the end of the contractual work day on the last
day of school and releasing teachers' paychecks before the end of that work
day, and that the withholding of the paychecks until the end of the work day was
improperly motivated; she found that the length of the work day was covered by
the parties' contract, that there was no change in the practice regarding
paychecks, and that no improper motivation had been proved. (U-5503 and U-
5548, 11/25/81).

Sylvan-Verona Beach Common School District — Sylvan-Verona Beach
Teachers Association. Robert J. Miller found that the district violated the Act
when it disclaimed an agreement reached during negotiations. (U-5539,
11/30/81).

{Continued on Page 15)
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